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M&t&MMXM TO Si Deputy Director for Support 

EUBtfiXT : Office of Personnel Beport - Seek Saaing 23 June i,.*57 


1» .External placement : Messrs. Jerry Morgan and Dor. Ingra:;- oi Earner, 
Ins*, Frederick, Majyl&nd, visited our Exteraal Flacesasmt Officer seeking 
assistance la rilling so.:* of their Job r^uireoente. 

Sa©*r, Iw:. is is the nen*B apparel awdaduring business vith 
factories is Pesr^iYEmia, ?4«ryland, Eev York, and Puerto Sleo and sales forces 
is Bcv York# Chiea^p, Et« Louis? Atlanta? and Los Angeles. They are beginning 
to break into the international field. 

This caspary viU have a need for sales and . marketing people. They 
are ioterested prizauily In young people ana see little prospeet tor uti lining 
the talents of retirees. 

£ * , .l>S63r»=a< 

a. Two ©operative Education students es^loyed in the Office of 
Ooasaunicatians graduate d from college this spring and hare accepted , all-tine 
©sfcloy.jetrt vith us, A third co-op student Xr> the Office of Cowaud cottons Is 
weighing our offer against entering the Air Force as a career officer. 

b. Letters haw been sent to appropriate adversity Coopoxative 
Education coordij«tors outlining the requirements of the Technical Servriaes 
Division. S5D is interested in acquiring six Electrical Engineers? six 
chonists, and four Mechanical Sagtams. 

c. Co-o? Score Carl: 

JSFIC 

la Vo Status 
In Study Status 
PER* s deceived] 

In Process 
Under Consideration 
P»’s Given, Sot deceived 

Approved For Release 2001/08/31 : CIA-RDP78-05941A0001 00030062-2 , - 

L-~ - 



Approved For Release 2001/08/31 : CIA-RDP78-05941A0001 00030062-2 


25X1A 




Suaggr intern 


Ixi Woi* Starts 
la Status 
m*iS Iteeeived: 
la Process 
Outer Const deration 
IBB** Given, Hot Reeeivee 


T 

0 


2a Work status 
2a Study Status 


w m 




On Boty 

ffteared to aegort 


1 


25X1A 


3. EES Training gogatttce: Messrs. wt this vet* to 

establish a course of action for the EBB Training Ctossaittee. Initially, 

Mr. -sill gather syllabi on the support course® vhleh «ill satisfy 

further the training objectives and the hossr-^-tour use of the training time. 

Vie plan tentatively to set a four-phase approach la this chronological order; 
i namely, support- co urses , support portions of otter courses, external training, 
and io-oed ice courses. As soon as ue haw syllabi to utxrfc on, ve vili send a 
issosawatea to- Office Hoads advising then that the Cowdttee is in business, set 
up a fta hs du la of meetings, and solicit input and naaiag of representatives . 

k, Service ffrfrlsa : The notice announcing the criteria for the Exceptional 
Service Erableri has been authexzticsatsd aasd ic ssou at the printers. 

% Primes Benefits rat- Coatras tJfcBlffl/Ut t fe '« are extraaely pleased at 
the reaction given % Agency offices to the nets of the osv ruling extending 
wtirewent and dtwuraitce benefits to U* S* citi&eu contract os^loyeae. Support 
personnel are an enthusiastic as ve are about the sigaJ.fi c«ks« oS iteee benaxlts. 

/s/ Emmett D. Echoia 

Distribution: 

Sssett B. Ectel# 
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